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EQUAL EMPLOYMENT OPPORTUNITY (E.E.D.) WORKFORCE STATISTICS FORM

Please complete the sections below as instructed. Failure to praperly complete this farm may
result in a delay or denial of eligihility to bid or da business with the City of lirhana.

Section |. Identification

|. Campany Name and Address:

Name: ) doraon Sa\@}\/ Cnmomjnon Tne.

/b/e 17 ﬁm%mmq DeaoJr

Address: o Box 79 l{

City/State/lip: D Gae 1L Ll1LY

Telephone Number(s) include area code: Ul -l -979S

Check ane of the follawing

Corporation | X | Partnership | Individual Proprietorship | | Limited Liability Corp. |

FEl Number: 47~ 52 1 7SH Social Security Number

Z. Name and Address of the Company's Principal Office (nswer anly if not the same as above)

Name: NI Degb l»
Address: S N. M ﬂ’ <t

City/State/Tp hwbiwe . TL  b|T6Y

3. Major activity of your company (product or service): FeeLiahbing  Forioment—
4. Project on which your company s bidding: . J.T(' J | s

3. City of irbana contact staff assigned to contract: ;). vision Chiel ¥Yule onsel
[




SECTION Hi. Policies and Practices

Description of EED Palicles and Practices

YES

Is it the Company's policy to recruit, hire, train, upgrade, promote and discipline persons without
regard to race color, creed, class, national origin, religion, sex. age. marital status, mental
and/or physical disability, personal appearance, sexual preference. family responsibiities,
matriculation, political affiliation. prior arrest, conviction record, or source of income 7

Has someone been assigned to develop procedures, which will assure that the EED policy is
implemented and enforced by managerial, administrative, and supervisory personnel? If so,
please indicate the name and title of the official charged with this responsibility.

Name: “Teva (fcanesS
Title: _&Es_[don‘{'

Telephane: - -329
Email: deve @ Ourl-c(ScnsareEf. cow

Does the company have a written Equal Employment Opportunity plan or statement? Note: If no, a
copy of an EED statement is enclosed. You must attach an EED Statement in order to be
considered sligible to do business with the City of Urbana. Questions? (217) 3B4-24E6 or
terant®city.urbana.il.us.

Has the company developed a written policy statement prohibiting Sexual Harassment? You must
attach & capy of your company's Sexual Harassment Policy in order to be considered
eligible to do business with the City of Urbana.

Have all recruitment sources been notified that the company will consider all qualified applicants
without regard to race, color, creed, class, national origin. refigion, sex, age, marital status.
mental and/or physical disability, personal appearance, sexual orientation. family responsibilities.
matriculation, political affiliation, prior arrest, conviction record, or source of income?

if advertising is used. does it specify that all qualified applicants will be considered for
employment without regard to race, color, creed, class, national origin, religion, sex, age, marital
status, mental and/or physical disability, personal appearance, sexual orientation, family
responsibilities, matriculation. political affiliation, prior arrest, conviction record. or source of
income?

Has the contractor notified all of its sub-contractors of their obligations to comply with the Equal
Opportunity requirements either in writing, by inclusion in subcontracts or purchase orders?

Is the company a state certified minority/women owned business? If yes, please attach a copy of
state certification.

Does the company have collective bargaining agreements with labor organizations?

Have the labor organizations been notified of the company's responsibility to comply with the
Equal Employment Opportunity requirements in all contracts with the City of Urbana?

Does your company perfarm construction, rehabilitation, alteration, conversion, demalition or

repair of buildings, highways or other improvements to real property? (if yes, please complate
Tabla B.)

Are you currently seeking to renew an existing or expired lrbana EED certification? (i yes, you
need to complete Table C.)

XN X x| X




DEFINITIONS OF TERMS LISTED ON
THE WORKFORCE STATISTICS FORM

(Ses previsus Pags)

DESCRIPTION OF RACE/ETHNIC CATEGORIES

Rece /ethnic designetions as used by the Depertment do not dente scientific
definitions of anthropological origins. For the purposes of this repart, an smployea
may be included in the group to which he or she appaars to belong, identities with,
or is regardad in the community as belonging. Howaver. no parson should ba
countad in mora than 2n# race/athnic group. The race/athnis catagories for this
report are:

Wikte (Not of Hispanic arlgin). All persons having arigins in eny af the original
peoples of Europe, North Africe or the Middle Fast.

Biack of African-Amarican (Not of Hispanic arigin). All parsons having origins
in any of the Black recial groups of Africa.

Hispanic ar Lating. All parsons of Mexican, Puerto Rican, Cuban, Central of South
American, or other Spanish culture or origin. regardless of rece.

Asian gr Pecific ldlandsr. All persons having origins any of the origina! peoples of
the Far fast, Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This
aree includes. for example. China, India, Japan, Korea, the Phitippine islands and
Samoa.

Americen Indien or Alasken Netive. Al persons having origins in any of tha
original paoples of North Americe, and who maintain culturs! idantification through
tribal effiliation ar community recognition.

DESCRIPTION OF JOB CATEGORIES

Each amployee should ba counted in only one job category. Selact the cetegory
conteining the jubs most similer to thet performed by the employae. The jobs listed
in Bach catagary are intended to provide an example, nat & complete list, of all job
titlas falling into that category.

[ficials and manspers. Jccupstions raquiring edministrativa and menagarial
personnel who set broad policies, exercise oversll responsibility for execution of
these policies, and direct individual departments or special phases of firm's
uparstions. Inchides: officials. axecutives, middle management. plant managers.
department managars, and suparintandents. salaried suparvisars who are
mambers of management. purchasing agents and buyers, railroed conductors end
yard masters, ship captains, mates snd other officers farm operstors and
managars, end kindrad workers,

Professionals. Occupations requiring either college graduation or experienca of
such kind end amount as to provide a comparsbla background.  Includes:
accountents and suditors. airplane pilots and navigators, architects, artists
chemists, designers, distitians, editors, engineers, lsyers, librarans,
methsmaticians, neturel scintist. ragistared professional nurses. persanns! end
labor relstions specialist. physical sciantist, physicians, social sciantist. taachers,
survayars and kindred workars.

Techniciens. lccupations requiring a combination of basic scientfic knowledga and
manve! skill which can be obtained through 2 years of post high school aducation,
such as is offered in many tachnical institutes and union colleges, or through
equivalent on-the-job treining.  Include: computer progremmers. drafters,
engineering eidas, junior anginears, mathematicel eides. licensed, practical ar
vocational nurses, photogrephers, redic oparators, scientific assistants, technical
iustrators. technicians (medical. dental, electronic, physical science), and kindred
warkers.

Sales. Dccupations engaging whally or primarily in direct salling. Includes:
advartising agants and sates workers, insurence sgents and brokers. raal astate
agents. and brokers. stock and band salss workers, demanstrators, salas workers
and sales clarks, grocery clarks, and ceshigrs/checkers. and kindred workers.

(ffics and clsrical, Includes all clerical-typs work ragardisss of tavel of difficulty,
where the activities ara predominantly non manuel thaugh some manual work not
directly invalved with altering or transporting the products is included, Includes:
bookkeepers. collectors (bills and accounts). messengers and offica helpers, oifice
machine operetors (including computer). shipping and receiving clerks.
stenographers, typists and secretaries, telegraph and telephone operators. legal
assistgnts, and kindred workars.

Cralt workers (skilled). Manual workers of relatively high skill level having 2
thorgugh and comprehensive knowledge of the processas involved in their work.
Exercise considerable indepandent judgment and usually receive an extansiva
period of training. Includes: the building tradas. hourly paid suparvisors and lead
oparators who are not members of occupations. compusitors end typesetters,
electricians, angravars, painters (construction and maintenance), motion pictura
projectionists, pattam and modsl makers, stationary hand painters. costers,
bakars, dacorating occupations, and kindred workers.

Dparatives (samiskitled), Workers who operate machine or procassing equipmant
or perform other factory-type duties of intermediate skilt level which can be
mastered in a few weeks and raquire only limited training. Includes: spprantices
(auto service and stitchars. dryers, furnace workers, heaters, laundry and dry
claaning operatives, millingrs, mine operatives and fabarars, motor oparstors.
nilers and greasars (gxcapt auto), paintars (menufactured articlas). photogrephic
pracess warkars, truck and tractar drivers, knitting, looping, taping and weaving
machina operators, welders and flame cutters, elactrical and electronic aquipmant
assemblers, butchers and meatcutters, inspectors. ftesters and graders.
handpackers and packagers. and kindred warkers.

Laborars {unskilled). Workers in manual occupations which genarally raquirs no
spacial training who parform alamentary duties that may ba lsarnad in a few days
and require the application of ittle or no independent judgmant. Inchudes: garage
laborers. car weshers and graasars, groundskeepars and gardeners, farmworkars,
stavedares, waad choppers. labarers performing lifting, digging. mixing, loading and
pulling operstion and kindred workers.

Servica workers Workers in both protective end nonprotective service
occupatians. Includas: Attandants (hospital and other institutions, professianal and
parsonal sarvice, including nurses sides. and orderlies), barbers, charworkers and
cleaners, cooks. counter and fountain workers. elevator operstors, firsfighters and
fira protection. quards, doorkeepars, stewards, janitors, police officers and
datectives, porters, waiters and waitrasses, smusament and recraation facilties
attandants, guides, ushers, public transportation attendents, and kindred workers.




SECTION Ill. Employment Information

this form in its entirety, as instructad and submit your orgenization's (f) EEQ Statement end (Z) Sexual Haraxsment Palicy in order to be eligible to do
businass with the City of Urbana. For detailed descriptions of the Job Diassifications sse sttachad daseriptions. f minorities and females are currently und

Please complete the company wark force analysis on the bottom of this page. Use the number of employees as of the most recent payrall perind.  You must mmplal
represented in your warkforce, please attach a copy of an explanation of your plan to recruit and hire qualified mingrities and females.

TABLE A - TOTAL CONTRACTOR/VENDOR WORKFORCE

Black or
African- Amarican Indian
White (Notof | American (Not of Hispanic or Asien or Pacific ur Alaskan

Job Categories | Oversll Tntals | Hispanic Origin) | Hispanic Origin) Lating |siander Native

M F M F M F N F ] F M F
(fficials & Mgrs i | (] J 0 ) O 0 o |
Professionals 0 o o 1o olo |ols o O O O
Technicians 0 0 I} 0 O 0 O O 0 O O |
Sales Workers D | 0 0 0 0 0 0 o o) O O ©
Dffice & Clerical 0 0 0 0 0| © O 0 R, o 0
Craft Work
s | 0lo lolo oD DO O] of o]0
Togrt
Gmsdeg | O 10 o ld |00 |0 |0 00| 0|0
Lab : ‘
nskle) ® |0 0ilo | &0 (&l |lolo]o]o
Service Workers | ) ') 0 lo O O © 0o 1) O | O o
oThL Ll ey lololole [©6]lo e (O
M = MALE. Column B is sum of Rows D.F. H. Jand L.
F = FEMALE. Calumn C is sum of rnws EG. ). KandM.
Dot of chova Date____ 122 { 24 | (S
TABLE B* - EMPLOYEES TD BE ASSIGNED T0 CITY OF URBANA CONTRACT
Job Categories | TOTAL BLACK HISPANIC OTHER MINDRITY

EMPLOYEES EMPLOYEES EMPLOYEES EMPLOYEES *Tatals included under Table

M f M F N F M F B should be a projection of

Offictals & Mgrs I | D 00 © O | O 7 numbers of persons to be
i loyed i th

meefs'mnals 0 0 O 0 Q10 & 0 z:‘rg:r:zauca n;n the Gits
feemicans O (Ol |lOolplplo D contract,
Sales Workers O O 0 0 Q O 0 2,
Dffice & Clerizal 0 0 0 0 0lo lo o For Contractors:
e 1y lololelol ololo Data provided in Table B
Operatives wil be verified by
(Semi-Skled) | O 0lo |0 61010 |72 warksita inspections.
lab
i) 0 |9]010 |00 |0 |0
Service Workers 0 Q @ (9 (9 w 0 (9
AL P leolololo]l 9]0 |d




TABLE C** WORKFORCE TURNOVER SINCE PREVIOUS EEQ RERORT

Job Categories | TOTAL MINORITY TOTAL MINDRITY

EMPLOYEES EMPLOYEES EMPLOYEES EMPLOYEES

SEPARATED SEPARATED HIRED HRED

M F M F 1 M ] M| F
Dfficials & Mgrs O O clée | o ole O
Professionals O o © ) olo o o)
Technicians O ) O 1) o O O O
Sales Warkers P 0 & O %) O O 0
[ffice & Clerical a 0 ) Nl o ) & O
e |0 |0 0]lplOololo]|O
gm0 | 0| 0] 0] 0|0 |O|D
iy | |0lolOlo |0 o |0
Service Workers ) ) ) O O © ) O
AL Ol |0 ]|]01H OO |0

SECTION V. Cartification

By signing below, the company certifies that it has answered all of the foregoing questions truthfully to the best of its
knowledge and belief and agrees that it/he/she will comply and abide by the City of Urbana’s Code of Drdinances (Section 2-

118). 2 ; l
ignature Y |

Typed Name and Title Date

Beett (. Groves - Ve fresident iz/zq f1s~

SECTION V. Verification

Prior to submitting this farm, pleasa chack the answers to the following questions to verify your completion of this form:

Did you fill in all of tha appropriate boxes in the table in Sectian Ill, including the “TOTAL”" row?

ves_ A N_____

Have you enclosed your company's EEQ statsment?

s K o____

Have you enclosed your company's Saxual Herassment policy?

ves_L "




Carterson Safety Corporation, Inc
Equal Employment Opportunity Statement

Carterson Safety Corporation, Inc. and all Divisions of provide equal
employment opportunities (EEO) to all employees and applicants for
employment without regard to race, color, religion, sex, national origin,
age, disability or genetics.

In addition to federal law requirements, Carterson Safety Corporation, Inc.
and all Divisions of complies with applicable state and local laws governing
nondiscrimination in employment in every location in which the company
has facilities. This policy applies to all terms and conditions of employment,
including recruiting, hiring, placement, promotion, termination, layoff,
recall, transfer, leaves of absence, compensation and training.

Carterson Safety Corporation, Inc. and all Divisions of expressly prohibits
any form of waorkplace harassment based on race, color, religion, gender,
sexual orientation, gender identity or expression, national origin, age,
genetic information, disability, or veteran status. Iimproper interference
with the ability of [Company Name]’s employees to perform their job duties
may result in discipline up to and including discharge




Carterson Safety Corporation, Inc.

SEXUAL HARASSMENT POLICY STATEMENT

Carterson Safety Corporation, Inc and all Divisions of is committed to
providing a workplace that is free from all forms of discrimination, including
sexual harassment. Any employee's behavior that fits the definition of
sexual harassment is a form of misconduct which may result in disciplinary
action up to and including dismissal. Sexual harassment could also subject
this company and, in some cases, an individual to substantial civil penalties.

The company’s policy on sexual harassment is part of its overall affirmative
action efforts pursuant to federal and state laws prohibiting discrimination
based on age, race, color, religion, national origin, citizenship status,
unfavorable discharge from the military, marital status, disability and
gender. Specifically, sexual harassment is prohibited by Title Vli of the Civil
Rights Act of 1964 and the lllinois Human Rights Act.

Each employee of this company must refrain from sexual harassment in the
workplace. No employee - male or female - should be subjected to
unsolicited or unwelcome sexual overtures or conduct in the workplace.
Furthermore, it is the responsibility of all supervisors and managers to
make sure that the work environment is free from sexual harassment. All
forms of discrimination and conduct which can be considered harassing,
coercive or disruptive, or which create a hostile or offensive environment
must be eliminated. instances of sexual harassment must be investigated in
a prompt and effective manner.

All employees of this company, particularly those in a supervisory or
management capacity, are expected to become familiar with the contents
of this policy and to abide by the requirements it establishes.






